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The  Prob le m to  be  So lve d

A wide range of industries are experiencing 
significant skill shortages .

Accounting is one of them.

Recognition systems should be part 
of the solution – not the problem



Starting a new eco-system
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The Institute of Public Accountants is 
one of 3 professional accounting 
bodies in Australia.

It is also one of the 180 IFAC 
recognised accounting bodies 
worldwide. 



A traditional professional pathway
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7 Years

PG

Diploma / Degree

FIPA

MIPA

AIPA

Traditional Volume of 
Learning

Traditional Volume 
of Learning

• Limited mutual recognition
• Inflexible
• Expensive
• Results in graduates who 

can’t do the job
• Employer dissatisfaction



Design Goals
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Reduce time to 
qualification 

through granular 
RPL

Stackable 
(enable a wide 

range of forms of 
evidence)

Competency-
based 

assessment

Easily adaptable 
to industry needs

Address skills 
shortages

Increase 
accessibilty 

flexibility & reduce 
rework 

Improve the 
quality of 
graduates

Uphold & improve 
professional 
standards

Objectives

Design 
Principles



Global Certificate of 
Public Accounting
• 3 Competency domains:

• Technical
• Transdisciplinary
• Professional
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© Institute of Public Accountants (IPA group) [2024] 

Professional
Technical

Trans-
Disciplinary

• Divided into19 Sub-domains 

• 50 microcredentials mapping 
to 504 competencies in the 
IPA competency framework. 
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MC = Multiple choice
SA = Short answer
Int= Interview
Essay = Essay
Dem = Demonstration
Reflect = Reflection
Pres = Presentation



Professional Membership
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7 Years

PG

Diploma / Degree

FIPA

MIPA

AIPA

Affiliate

16 Microcredentials

24 Microcredentials

10 Microcredentials

Global Certificate of
Public Accounting

Competency- 
Based

Traditional Volume 
of Learning

RPL is based
on mapping 
individual 
competencies, 
and work 
experience to 
the IPA’s 
competency 
framework.
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To enable more efficient mapping of 
competencies we needed a system 

…so we started building Ripltec



Standardisation Module 
Standardisation

Module
Requirements

Matching Engine
Reporting 
Workflow

Competency
Framework /
Qualification

RPL

Accreditation

Credential

Requirements Matching EngineReporting WorkflowAn RPL Industry Utility

Raw
Documents

Standardised 
Evidence

Assessment 
Decision

Result/ 
Report
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University LO

AI similarity measure
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Learners

Education
Providers

Professional
Bodies / 

Regulators

Learner
Wallet

Employers

Recognition of Prior Learning

Skills assessments
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C
PD

RPL &
 RPEL

APEL A, C
, Q

, M

Corporate training

RPL & RPEL
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Thank You

Dr Robert Kay
Founder & Director

rob.kay@ripltec.com
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